


Question  Answer 
1.What was the classification of the 
employee, (Don Brennan) 

 

Director of Roads & Traffic 
 

2. What was the salary of the employee,  
 

Annual Salary: $154,772.80 

3. How long was the employee employed 
with the City, 

 

Was hired on July 16, 2013.  Transferred 
pensionable service under reciprocal 
agreement from the Province at point of 
hire.  Commenced Salary Continuance on 
December 12, 2015.  Retired August 01, 
2016. 

4. Provide all minutes, documentation etc. 
leading to the creation of this position,  

 

No minutes exist as Council approval was 
not required.  Job descriptions attached. 

5. Provide a copy of the job description,  
 

Attached 

6. Provide a copy of the job description of 
City Transportation Engineer,  

 

Attached 

7. Explain why this individual (Don 
Brennan) was hired when there was a highly 
qualified incumbent in the City’s CTE 
position (Robin King)  

 

No such records exist and any response 
would be speculative (which falls outside 
the parameters of ATIPP legislation).  The 
senior management who authorized the 
hiring no longer work at City Hall. 
 

8. Why was this individual (Don Brennan) 
sent on a basic traffic training to Chicago, 

 

No such records exist and any response 
would be speculative (which falls outside 
the parameters of ATIPP legislation).  The 
senior management who authorized the 
training no longer work at City Hall. 
 

9. How much did this course cost,  
 

Course Cost: $1575 

10. How much did the City spend on on-the-
job training for the CTE during his 23 years 
of employment with the City,  (Robin King) 

 

HR training records only go back to 2009.  
See attached spread sheet outlining training 
for Robin King.  The Engineering and 
Finance Departments were unable to 
provide additional information. 
 

11. Provide a breakdown of the $193,000 in 
savings, who provided this number?  Want 
the name? 

$154,772.80 (salary) + $38,693.20 (25% for 
benefit/pension contributions) = $193,466 
 
 

 
 

 
 



12. Did the City pay any other costs 
associated with this position, (Don Brennan) 

 
 

No additional records exist to indicate such. 

13. What is a special retirement incentive?  
 

As per the public release outlined in the link 
attached to question # 15 below, a 
retirement incentive is described as follows: 
 

In early November, Council approved an Early 
Retirement Incentive Program for individuals who were 
eligible to retire or close to being eligible to retire in 2015. 
The program was to take the form of salary continuation 

for a specific period of time depending on the level of the 
position that the individual occupied and was estimated 
to cost $3.8 million*. 

 
14. Why was he (Don Brennan) eligible for 
retirement after 2 years with the city? 

 

Don Brennan was hired on July 16, 2013.  
Transferred pensionable service under 
reciprocal agreement from the Province at 
point of hire.  Commenced Salary 
Continuance on December 12, 2015.  
Retired August 01, 2016. 
 

15. Provide all background information 
including but not limited to minutes of all 
meetings public and private at which this 
special retirement incentive was discussed, 
(specific to Don Brennan and overall) 

This information was eventually made 
public and the requester was advised 
accordingly.  The following is a link to the 
City’s website to access the information 
requested: 
 
http://www.stjohns.ca/media-
release/council-statement-budget-2016-18-
retirement-incentive 
 
Section 28 (1) (c) of the ATIPP legislation 
applies in relation to minutes of private 
meetings:  
  28. (1) The head of a local public body may refuse 

to disclose to an applicant information that would 

reveal  

(c)  the substance of deliberations of a 

meeting of its elected officials or 

governing body or a committee of its 

elected officials or governing body, where 

an Act authorizes the holding of a 

meeting in the absence of the public. 

 

 
 

16. Provide any legal opinions that conclude 
the special retirement option was legally 
required to be paid by the taxpayers of St. 
John’s, 

Section 30 (1) of the ATIPP legislation 
references the following in terms of legal 
advice:    



      30. (1) The head of a public body may refuse to 

disclose to an applicant information  

             (a)  that is subject to solicitor and client 

privilege or litigation privilege of a public body; or  

             (b)  that would disclose legal opinions 

provided to a public body by a law officer of the 

Crown. 

 

In addition to the above noted, the Legal 
Dept. did conduct a search and found no 
written opinion regarding special retirement 
incentive for Don Brennan, or for special 
retirement incentives generally. 
 

17. Any and all documentation involving or 
written by Councillor Breen, the HR Director 
now CM and then CM Smart in these 
matters." 

See attached e-mails captured as a result of 
a search on the following key words: 

 Director of Roads and Traffic 
 Kevin Breen 
 Bob Smart 
 Danny Breen 

 
18. How much is Garrett Donaher paid and 
when he was hired.  Was there any relocation 
expenses paid? 
 

Salary was $103,053.60/year at point of hire 
on March 17, 2015.    
Current salary is $123,253.65/year 
 
Yes, relocation expenses were paid: 
$6,504.73 (hst included) 

 



















Employee Number Employee Name Course Code Course Title Date of Completion Cost

10361 KING, ROBIN CSJ8065 Introduction to ArcView GIS  3/14/2000

10362 KING, ROBIN CSJ8126 Synchro Sim Traffic Course  5/09/2001

10361 KING, ROBIN DEV5129 Roundabout Design Introduction  1/21/2003

10361 KING, ROBIN DEV5080 Road Safety Audit 10/03/2003

10361 KING, ROBIN DEV5074 In Service Road Safety Reviews 10/27/2004

10361 KING, ROBIN DEV5167 Principles of Traffic Signal  2/15/2007

10361 KING, ROBIN DEV5168 Elements of Signal Design  2/22/2007

10362 KING, ROBIN DEV5169 Signal Phasing and Timing  3/01/2007

10362 KING, ROBIN DEV5170 Signal System Timing Operation  3/15/2007

10362 KING, ROBIN DEV5171 Signal Operations Safety Rev  3/22/2007

10361 KING, ROBIN DEV5177 Road Safety Evaluation Part I  4/19/2007

10361 KING, ROBIN DEV5178 Road Safety Evaluation Part II  4/26/2007

10361 KING, ROBIN DEV5209 Guidelines Design Speed Humps  3/12/2008

10353 KING, ROBIN DEV5200 App. of Flashing Yellow Arrow  2/07/2008

10362 KING, ROBIN DEV5205 Transportation Impact Analyses  2/12/2008

10353 KING, ROBIN DEV5237 Advanced App. Context Solns 1 10/15/2008

10361 KING, ROBIN DEV5235 Pedestrian Crosswalk Policies 11/12/2008

10353 KING, ROBIN DEV5238 Advanced App Context Solns II 11/18/2008

10353 KING, ROBIN DEV5249 Data Collection Analysis  3/31/2009

10353 KING, ROBIN DEV5253 Defining Assess Intersections  3/26/2009

10361 KING, ROBIN DEV5248 Fundamentals of Traffic Eng.  4/01/2009

10351 KING, ROBIN DEV5268 Access Management Principles  4/14/2009

10361 KING, ROBIN DEV5254 Modern Roundabouts  4/16/2009

10362 KING, ROBIN DEV5269 Safety Impacts of Access Mgmt  4/21/2009

10361 KING, ROBIN DEV5270 Economic Impact of Access Mgmt  4/28/2009

10353 KING, ROBIN DEV5271 Applying Access Mgmt Principle  5/05/2009

10353 KING, ROBIN DEV5256 Challenges Urban Intersection  5/12/2009

10353 KING, ROBIN DEV5272 Access Mgmt Intersections II  5/26/2009

10354 KING, ROBIN DEV 5305 Multi Modal School Site Planning 09/24/2010 25.00$    

10355 KING, ROBIN DEV 5326 Fundamentals of Highway Safety 03/22/2011 355.00$  

10356 KING, ROBIN DEV 5333 TRB Webinar - Microscopic Traffic Simulation Models 05/04/2011 109.00$  

10357 KING, ROBIN DEV 5402 Applying HSM Crash Modificatio 03/03/2011 $125



Re: Pension - Don Brennan  
Kevin Breen  to: Don Brennan 2014/02/24 11:15 AM
Cc: "Diane Winsor"

Hello Don:

Regarding your conversation with Diane, you will not be prejudiced by any delay in transferring your 
pensionable service from the Provincial government in that you will be considered to have been hired 
effective July 16, 2013 and all converted service will be subject to the rules in place prior to any future 
changes to the pension plan.  

I trust this clarifies the matter for you.  If you have any questions, please let me know.

Kevin.

Kevin Breen,
Director of Human Resources
City of St. John's
(709) 576-8213 (phone)
(709) 576-8575 (fax)

Diane Winsor 2014/02/21 04:52:40 PMKevin As discussed, I spoke with Don Brennan to...

From: Diane Winsor/CSJ
To: Kevin Breen/CSJ, 
Date: 2014/02/21 04:52 PM
Subject: Pension - Don Brennan

Kevin
As discussed, I spoke with Don Brennan today.  
As you know Don started with the City July 16, 2013 and is wanting to avail of the reciprocal agreement 
we have with the Province to transfer his pensionable service.  He has been waiting since July to have 
Pensions Division of Government confirm the pension evaluation so he can elect his option.   He is being 
told by Pensions Division that they are backlogged with these requests, so he is not sure when he will 
hear an outcome. Should for some reason he not have an outcome if/when the City makes decisions 
regarding the pension plan reform, he has asked for confirmation that he would be still be considered as a 
2013 hire (i.e. under the rules in place when he was hired and be able to transfer his Provincial 
Government pension service ) rather than any new process that may come into effect. 

I have verbally advised him that he is considered under the rules in place as of 2013 and the fact that 
Government hasn't yet provided information to him to review his pension transfer options would not 
impact that for him.   
He would appreciate written confirmation as to how he would be treated in the event of pension reform. - 
Will you take care of that? 

By the way I did give him a contact name in Pensions Division and if he doesn't have satisfaction from that 
then I have offered to assist -  Ed Wade and Susan Bonnell may experience similar delays. 

Have a great, safe weekend - best of luck fishing!
Diane 



Fw: Pension - Don Brennan
Kevin Breen  to: Ed Wade, Barb Dawe 2014/02/27 08:58 AM

Ed, Barb, FYI......He was concerned about the length of time the Province is taking with his transfer.

Kevin Breen,
Director of Human Resources
City of St. John's
(709) 576-8213 (phone)
(709) 576-8575 (fax)

----- Forwarded by Kevin Breen/CSJ on 2014/02/27 08:57 AM -----

From: Don Brennan/CSJ
To: Kevin Breen/CSJ@csj, 
Cc: Diane Winsor/CSJ@csj
Date: 2014/02/26 04:03 PM
Subject: Re: Pension - Don Brennan

Good, thanks, Kevin.
Don

Don Brennan, M.A.Sc., P.Eng.
Director - Roads and Traffic

On Feb 24, 2014, at 8:45 AM, "Kevin Breen" <KBreen@stjohns.ca> wrote:

Hello Don:

Regarding your conversation with Diane, you will not be prejudiced by any delay in 
transferring your pensionable service from the Provincial government in that you will be 
considered to have been hired effective July 16, 2013 and all converted service will be 
subject to the rules in place prior to any future changes to the pension plan. 

I trust this clarifies the matter for you. If you have any questions, please let me know.

Kevin.

Kevin Breen,
Director of Human Resources
City of St. John's
(709) 576-8213 (phone)
(709) 576-8575 (fax)

Diane Winsor---2014/02/21 04:52:40 PM---Kevin As discussed, I spoke with Don 
Brennan today.



From: Diane Winsor/CSJ
To: Kevin Breen/CSJ, 
Date: 2014/02/21 04:52 PM
Subject: Pension - Don Brennan

Kevin
As discussed, I spoke with Don Brennan today. 
As you know Don started with the City July 16, 2013 and is wanting to avail of the 
reciprocal agreement we have with the Province to transfer his pensionable service. He 
has been waiting since July to have Pensions Division of Government confirm the 
pension evaluation so he can elect his option. He is being told by Pensions Division that 
they are backlogged with these requests, so he is not sure when he will hear an outcome. 
Should for some reason he not have an outcome if/when the City makes decisions 
regarding the pension plan reform, he has asked for confirmation that he would be still be 
considered as a 2013 hire (i.e. under the rules in place when he was hired and be able to 
transfer his Provincial Government pension service ) rather than any new process that 
may come into effect. 

I have verbally advised him that he is considered under the rules in place as of 2013 and 
the fact that Government hasn't yet provided information to him to review his pension 
transfer options would not impact that for him. 
He would appreciate written confirmation as to how he would be treated in the event of 
pension reform. - Will you take care of that? 

By the way I did give him a contact name in Pensions Division and if he doesn't have 
satisfaction from that then I have offered to assist - Ed Wade and Susan Bonnell may 
experience similar delays. 

Have a great, safe weekend - best of luck fishing!
Diane 




