




1) For the Sustainability Coordinator’s position, savings are expected to materialize in 
various forms over time, including: streamlined access to funding for the City, 
accelerated return on investments through uptake of new technologies and procedures, 
energy efficiency projects, and avoidance of costs and risks through long-term planning. 
Since hiring the coordinator this position has;  

a. Provided technical expertise with regards to Climate Change and Sustainability 
across various departments (including the mandatory provincial and federal 
requirement of Climate Lens assessment for infrastructure funding), 

b. Increased the City’s participation in the Federation of Canadian Municipality’s 
programs including the Green Municipal Fund and the Partners for Climate 
Protection. These programs increase capacity and make funding available to the 
City of St. John’s. These programs require that the City has a Sustainability Plan 
in order to access most funding streams, this is the most immediate step. 

c. Completed an inventory of energy use and greenhouse gas emissions for the City 
and the Community to inform the Sustainability Plan. This will inform corporate 
and community energy savings and greenhouse gas mitigation discussion in 2020 
to ensure that actions that are taken are well informed. 

d. Developed a framework for Sustainability Planning (presented to Council), which 
will enable the City to make a Sustainability Plan to better access funding in the 
upcoming years. 

2) The sustainability coordinator works with the various department and system managers 
across the City to complete his scope. However, it is the system managers who lead the 
day to day operations and monitoring of the systems. 

3) There are 137 pieces in the snow clearing fleet with a total replacement cost of over 
$37.5 million.  On Dec 15th, 2019 there were 42 pieces of equipment in service.  

 




